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Objectives

Explore
Explore the status of leisure in the U.S. and 
globally  and provide prompts for participants 
to tap into their own leisure

Acknowledge
Acknowledge equity issues around leisure. We 
found that certain socio-economic groups are 
more likely to suffer from leisure poverty. 

Explore
Explore flux, the current social milieu the 
VUCA environment and its intersection with 
leisure, diversity factors



Recognitions

• In the Modern era and globally, the VUCA environment has also 
challenged ways individuals mediate a dynamic environment. It has, in 
essence, moved many counselors to try to understand further the human 
condition's tolerance for negotiating uncertainty and mediating work/life 
balance. 

• This session explores: The Modern era and VUCA environment with 
wellness implications to the status of leisure equity in the United States.

• Additional comparatives are made for advancing perspectives toward 
issues of lifestyle, access, and quality of life.



Overview

• What prominent voices thought of leisure over time

• Leisure from a variety of perspectives in the research

• Future movement in leisure perspectives

• Systems change

• Exercises to tap into

• Summary Notations

• Questions



What some prominent voices 

thought of leisure over time



A Reason for Leisure

• Caldwell (2005) identified several, 
intertwined with individuals sense of 
self! 

• Aspects of leisure that can generate 
meanings including a context for: self-
determined behavior, competence, 
social relationships, self-reflection and 
affirmation, identity development, and 
transcending negative life events.



Without Leisure…

Max Butterfield, Ph.D., professor 
of psychology pointed to the role of 
recreation in rejuvenating us and 

calming us down.

“We often find ourselves very stressed 
all the time, and so our cortisol levels 
are way up,” Butterfield said. “This 

has negative downstream 
consequences.”

Increased and prolonged cortisol levels 
can lead to lack of sleep, digestive 

problems, headaches, lack of energy, 
and even high blood pressure and 

heart disease.

“For most people, the only way to de-
stress is to have some form of leisure 
activity,” Butterfield explained, citing 
that it has been proven that recreation 
can calm us down and make us more 

healthy. “Without leisure built into our 
everyday lives, we’re always going to 
be fighting this losing battle against 

cortisol.”



Aristotle provokes our thinking of leisure…

Aristotle placed great importance on leisure. He 
believed that we needed to have time for leisure 
in order to be fully human.

Those in his society who only worked without 
time for leisure were to him incapable of being 
fully alive.

Aristotle, was specifically the engagement in 
some activity that allowed for human flourishing 
— approaching philosophical concepts, the 
listening to music, the reading of poetry. 

Leisure was not merely the absence of an 
activity, or even the lack of work, but rather an 
active posture of receiving and being as a person 
developing and thinking.



The German Philosopher Josef Pieper

The German philosopher, Josef Pieper, Ph.D. book -
Leisure: The Basis of Culture - the author shares that 
“leisure is helping us achieve our potential. “ Without 
leisure and recreation, man is not more than an animal 
that works, sleeps, and eats. He continues:

“Leisure is the condition of considering things in a 
celebrating spirit. The inner joyfulness of the person who is 
celebrating belongs to the very core of what we mean by 
leisure… Leisure is only possible in the assumption that 
man is not only in harmony with himself…but also he is in 
agreement with the world and its meaning.

Leisure lives on affirmation. It is not the same as the 
absence of activity; it is not the same thing as quiet, or even 
as an inner quiet. It is rather like the stillness in the 
conversation of lovers, which is fed by their oneness.”



From Cinema to Proverbs:
All Work and No Play….

• The proverb “All work and no play 
makes Jack a dull boy” was first 
recorded in 1659, which meant that the 
lack of balance between work and 
relaxation would render a person dull 
and stunted from a holistic standpoint. 

• It is interesting to note that the phrase is 
often followed by a lesser-known line 
discarded during its travel through time, 
which says: “All play and no work 
makes Jack a mere toy.”



To Ferris Bueller



Leisure from a variety of Perspectives in the 
research



First, the Chronology:
Last 100 years- Writings on Leisure



The Chronology in the literature

• 1880-The years between 1878 and 1899 were a soul-searching time for Americans, as 
they examined the basic values they lived by. 

• Middle-class women became interested in social causes such as helping the urban poor, 
promoting temperance or prohibition of alcohol, and winning suffrage, or the right to vote, 
for themselves. This Gilded age forged a leisure class. Yet, Americans developed a social 
conscience during this time focusing time on social issues.

• 1960- questioning of values, civil rights/women’s rights.  Social Change. War. The first 
Super bowl. 

• 1987- Tear down that Wall; Aids drug approved; Black Monday Stock Market– leisure 
takes on The Ferris Beuller effect 

• 2002- What events can you think of?



How do we know what we know about leisure?

Time Use Studies They vary in terms of 
dates/range and 

variables measured

Example : Glorieux et. al’s (2010) 
article  In Search of the 
Harried Leisure Class 

in Contemporary 
Society: Time-Use 

Surveys and Patterns 
of Leisure Time 

Consumption notes a 
process that is 

exemplative of a time 
use study:

“ We apply the relative 
new method of optimal 

matching on the 
continuous time-use 

data of the pooled 
Flemish time-use 

survey of 1999 and 
2004, in order to 

identify different time-
use patterns based on 

one’s leisure time 
consumption. 

We then analyze these 
time-use patterns by 
combining a multiple 
classification analysis 

with socio-demographic 
measures and (leisure) 

time-use 
characteristics, which 
allows us to identify 

today’s harried leisure 
class on the one hand 

the opposite 
“equanimous leisure 
class” on the other 

hand.”



Time Pressure Survey

Glorieux et. al’s (2010) 

The scale used to measure time pressure is 
based on 14 items from the individual 
questionnaire of the time-use survey: 

1. Too much is expected from me. 

2. I never get my work updated. 

3. I never have time for myself.

4. For me, a day contains too few hours. 

5. I have to cancel appointments often. 

6. I have to do more than I am capable of.

7. I do not have enough time to do what I 
have to do.

8. More is expected of me than I can handle. 

9. During my leisure time, I do not get to do what I 
want to do.

10. During my leisure time, I have to take others into 
account too often.

11. I find it hard to relax during my leisure time. 

12. It is too hard for me to schedule my leisure 
activities

13. There are so many things I want to do during my 
leisure time that I often have the feeling of running 
out of time. 

14. Too many of my leisure activities are fragmented. 

All questions are measured on a five points Likert-scale 

varying from total agreement to total disagreement. An 

explorative component analysis brings forward a consistent 

one dimensional, underlying structure. For a better 

understanding of the results of our analysis, we have not used 

the scores of the factor analysis, but transformed them to a 

scale of sums with a minimum of zero and a maximum of 100 

(Moens 2006)



Days of the Week

• Glorieux et. al’s (2010) 

• To measure the resemblance between the 
different days of the week, the researchers 
created a measure of resemblance based on the 
temporal pattern of time spent on leisure 
activities versus nonleisure activities. Firstly, we 
compared how many of the 10-min time 
intervals of each day contained the same use of 
time. 

• Secondly, they divided the number of equal time-
use intervals by 144 (i.e., the total number of 10-
min time intervals for 1 day) to normalize our 
measure of resemblance (i.e., the proportion of 
time with the same time use). 

• The authors find that Sunday is completely 
different from the other days and that the 
temporal pattern of leisure time is more or less 
the same for all weekdays. Saturday falls 
somewhat in between



Who experiences Leisure Deficits? Passias (2017) 
found:

Researchers used the 2003 to 2012 American Time Use Survey to examine marital status 
variation in mothers’ leisure time. 

They found that never-married mothers have more total leisure but less high-quality leisure 
when compared with married mothers. 

Never-married mothers’ leisure is concentrated in passive and socially isolated activities 
that offer fewer social and health benefits. 

Black single mothers have the highest amount of socially isolated leisure, particularly 
watching television alone. 

Results suggest that differences in the context and type of leisure are salient dimensions of 
the divergent and stratified life conditions of married, divorced, and single mothers



In an article called:
Weekend Work and Leisure Time With Family and 
Friends: Who Misses Out?

• Craig and Brown (2014) explored links between weekend work and leisure time 
shared with partners, children, other resident/nonresident family, and friends, using 
the Australian Bureau of Statistics Time Use Survey 2006. 

• Drawing a sample of employed persons (n=3,903), they tested associations between 
weekend work and shared leisure time on the day of work and to see whether shared 
leisure time is made up on other days over the following week. For all groups, 
weekend work was associated with significantly less shared leisure time on days 
worked. 

• Some weekend workers (e.g., part-time employees, men) recouped some shared 
leisure time (notably with friends) over the following week, but most did not. 

• Indeed, for some forms of shared leisure—most importantly, with partners and 
children—there were further negative associations on weekdays



The study also 
found…

The current findings imply that, 
compared to men, less of women’s 
weekend time spent together with their 
spouse and children consists of leisure. 

Leisure time with friends was lower for 
single women than single men was less 
expected but suggests that gender 
differences in patterns of conviviality 
are not confined to couple family 
settings



Daily Temporal Pathways: A Latent Class 
Approach to Time Diary Data

• Author’s identified the rhythm of daily life 
in the U.S. population in terms of the social 
organization of time with eight daily 
temporal pathways for Americans ages 25 
to 64 using the 2006 and 2007 ATUS data.  

• The eight pathways we find are as follows.

• The committed time pathway is organized 
around activities such as childcare and 
housework. 

• The free time pathway is characterized by 
a day primarily organized around leisure—
specifically watching television. 

• The remaining six pathways are organized around contracted 
time— largely paid work—butto differing degrees. 

• 1. Standard hour contracted time isthe most common pathway 
and represents the typical work day largely between the hours of 
8:00 a.m. and 5:00 p.m. 

• 2. Early contracted time shows a very similar pattern to 
standard hour contracted time but begins and ends earlier. 

• 3.Long hour contracted time extends longer into the evening 
than does standard hour paid work with less pronounced 
participation in committed and free activities. 

• 4 & 5 Early day short hour contracted time and late day short 
hour contracted time pathways have concentrated periods of paid 
work early and late in the day, respectively. They differ from the 
standard hour, early, or long hour contracted time pathways 
because contracted time fills less of the day. 

• 6.The final pathway, night hours contracted time, shows 
necessary time during the early part of the day and contracted 
time during the hours when most people are sleeping.



Work and Family 
in the Second 
Decade of the 
21st Century

• Jenkins et al (2020)

• In the second decade of the 21st century, much 
research analyzed the relationship of work and 
family, addressing both paid and unpaid work as 
they shape, and are shaped by, families.

• Researchers addressed work–family linkages in the 
context of a dramatically shifting political, social, and 
economic landscape: from Obama to Trump, the end 
of a Great Recession to an economic expansion, and a 
series of social movements—#MeToo, Black Lives 
Matter, and the Alt Right—all of which highlighted 
gender, race, and class inequalities. 

• Because these shifting social conditions and 
movements mark a time of tremendous transition, 
and perhaps transformation, they challenged us to 
find and synthesize theory and research of the past 
decade that addressed difference and inequality.



What they 
found

• Studies continue to be non-representative

• If we do not even consider how race, ethnicity, 
sexuality, and class moderate work–family 
relationships, we may, at the very least, be 
masking more complex relationships; in the worst 
case, we may be developing incorrect and 
incomplete theories and proposing policies that 
reproduce inequality. 

• The National Institutes of Health now requires 
that any data collected have representation of 
racial and ethnic groups reflective of the 
population, and yet we still read many studies 
with too few non-White participants. 

• Although a growing number of family–work 
researchers compare Whites and Blacks, 
sometimes to Latinx, very few examine Asian 
Americans and almost none look at Native 
Americans

What we know is not what we 
know…



Leisure 
Inequality in the 
United States: 
1965–2003

• Author’s used the richness of the diary information in the American 
Heritage Time Use Study (AHTUS) to construct several indicators of the 
quality of leisure time: pure leisure, co-present leisure, and leisure 
fragmentation. 

• Female labor force participation increased substantially over the 
observation period.  

• The relative quality of leisure also declined more for low-educated 
women than for women with some college or more. Low-educated women 
experienced a statistically significant decrease in the percentage of pure 
leisure of almost 7 percentage points between 1965 and 1985, whereas 
highly educated women experienced a decrease of just 4.4 percentage 
points.

• Consistent with previous studies, we find general increases in leisure 
time across educational groups between 1965 and 2003, especially for 
low-educated individuals. 

• However, although the quality of leisure decreased over the period, this 
decline was greatest for low-educated adults. 

• Time spent watching television has been one of the most important 
contributors to the increase in leisure during this period for both low-
educated and highly educated individuals, and represents the highest 
proportion of total leisure time (44% of leisure time for highly educated 
individuals and 52% of leisure time for low-educated individuals).



Research

Pearson (2008) shares that role overload was found to be negatively correlated 
with psychological health, job satisfaction, and leisure satisfaction. In their study 
they examined 155 women who were employed full-time and overall found 
perception of roles, conflicting roles, number of roles and number of children 
residing in the household were factors towards negative well-being.

Women wear many different hats and fit themselves into a wide variety of roles. 
Understanding how each female client feels they fill their roles and exploring how 
these affect clients will be important. Being overwhelmed by familial expectations, 
societal expectations and workplace expectations can be distressing and a source 
of tension for many women with implications to wellbeing



Research

• Thibaut & van-Wijingaarden (2020) state that the "Covid-19 pandemic has affected 
women more profoundly than men in several areas, both at workplace (especially in 
the health and social sector), and at home with an increased workload due to 
lockdown and quarantine measures." Covid-19 hit a lot of families in different ways, 
but women would still take the hit as a husband would come home from work and 
just want to relax, especially if they were in the health care field. 

• Many women ended up becoming caretakers for their elderly parents and possibly 
neighbors to make sure they had what was needed at home without them going out 
in public. While women are seen as caretakers, they do hit a burnout point when it 
comes to caring for everyone but themselves which is when depression starts to set 
in.



Country Status: Brazil

• First, a literature review paper by Bramante (2004) indicated that people in Brazil 
value gaining meaningful leisure experiences as a ‘‘significant human life dimension’’

This Photo by Unknown Author is licensed under 

CC BY-SA

https://www.privateinternetaccess.com/blog/brazil-plans-to-bring-in-a-fake-news-law-with-serious-implications-for-everyones-privacy-no-matter-where-they-live/
https://creativecommons.org/licenses/by-sa/3.0/


Country Status: Argentina

• Mantero (2000) suggested that leisure is a symbolic activity in community life of 
people in Argentina that generates and integrates meanings of life. Particularly, 
Mantero emphasized that cultural spaces are an essential context for people to enjoy 
leisure best. Mantero also argued that in these cultural spaces meaningful to people 
in Argentina, leisure can provide an opportunity to rest, regain balance, and facilitate 
growth and development at both personal and social levels.



Country Context: Japan

• Harada (2004) showed that many Japanese people have increasingly acknowledged 
leisure as a most important aspect of their lives in order to satisfy their need for more 
humanistic values and their desire for a better QOL

This Photo by Unknown Author is licensed under CC BY

https://0x7d.com/2019/japan-trip-2019/
https://creativecommons.org/licenses/by/3.0/


Future movement and changing 

perspectives in leisure



Changing perspectives 

• The great resignation/the great re-evaluation

• Company shifts in flexibility

• Manager/proximity issues with workers

• Power struggle between workers & employers

• Union action

• Generation Z’s perspectives on work & leisure

• Work tied to passion as an individual 
response to a systemic issue



Memes – reveal some of the reality of work life 
today

Exploitation vs burnout



Changing perspectives on leisure:

From the NY Times April 19, 2021- Adam Grant
• Feeling Blah During the Pandemic? 

It's Called Languishing - The New 
York Times (nytimes.com)

• The psychology behind 'revenge 
bedtime procrastination' - BBC 
Worklife

• Rao was doing what the Chinese have called 
‘bàofùxìng áoyè’ – or ‘revenge bedtime 
procrastination’. The phrase, which could 
also be translated as ‘retaliatory staying up 
late’, spread rapidly on Twitter in June after 
a post by journalist Daphne K Lee.

https://www.nytimes.com/2021/04/19/well/mind/covid-mental-health-languishing.html
https://www.bbc.co.uk/worklife/article/20201123-the-psychology-behind-revenge-bedtime-procrastination
https://twitter.com/daphnekylee/status/1277101831693275136


Changing perspectives on leisure: Time Millionaires

From The Guardian Oct 12, 2021- Sirin Kale

• Time millionaires: meet the people 
pursuing the pleasure of leisure

“The calls to end the fetishisation of 

overwork, and its concomitant self-

optimisation culture, are gaining 

traction: both the UK and US have 

prominent campaigns for a four-day 

week. Futurists such as Pang advocate a 

world in which technology is not a 

straitjacket but a force for liberation, 

enabling “us to be more productive in 

ways that allow us to reclaim more of 

our time”.”

https://www.theguardian.com/lifeandstyle/2021/oct/12/time-millionaires-meet-the-people-pursuing-the-pleasure-of-leisure?CMP=fb_gu&utm_medium=Social&utm_source=Facebook&fbclid=IwAR0_bhONGKap-g_blOzo8YfIKNzDjZHHugDSO98Fh63T6yO1DncGmEgeYDw%23Echobox=1634038878


Changing perspectives on Leisure: Gen Z

From Vox:

• Gen Z does not dream of labor

“Over the past two years, young millennials 

and members of Gen Z have created an 

abundance of memes and pithy commentary 

about their generational disillusionment 

toward work. The jokes, which correspond with 

the rise of anti-work ideology online, range 

from shallow and shameless (“Rich housewife 

is the goal”) to candid and pessimistic.

“I don’t want to be a girlboss. I don’t want to 

hustle,” declaimed another TikTok user. “I 

simply want to live my life slowly and lay down 

in a bed of moss with my lover and enjoy the 

rest of my existence reading books, creating 

art, and loving myself and the people in my 

life.’”

https://www.vox.com/the-highlight/22977663/gen-z-antiwork-capitalism


Systems Change



Current 
Discourse

Decent work

Universal basic Income

Union movement/emergence--

Capitalism as a system- working 
exploitation



Exercises to tap into



Close your eyes- listen and think of when your 
spirit soared with leisure time/rest

• Backwards Blackbird by Dunia & Aram - Bing video

This Photo by Unknown Author is licensed under CC BY-ND

https://www.bing.com/videos/search?q=Backwards+Blackbird&docid=607997245776543308&mid=8C94F049CD1F9F01779B8C94F049CD1F9F01779B&view=detail&FORM=VIRE
https://www.flickr.com/photos/48385518@N06/5754411408
https://creativecommons.org/licenses/by-nd/3.0/


An exercise Ecomap:

What are your leisure 

pursuits over the past 

month?  

In the center place  what 

life role has taken 

precedence

In the surrounding circles 

list a leisure pursuit and 

average time each week you 

pursue this…



In the Final analysis----Living  to work

The United States ranks one of the worst countries in terms of work-life balance according to the 
Organization for Economic Co-operation and Development (OECD). “The U.S. tops the list in terms of 
yearly hours worked and falls significantly behind other countries when looking at efforts to improve 
work-life balance” (Merling, 2021). Many US employees work traditionally five-day work weeks with 
long and late hours. Approximately 70% work more than 40hrs a week. There are no paid parental 
leave policies, no federally mandated sick leave or healthcare policies, or limits on hours worked.

Employees in France, in comparison, work 30 to 39 hours in a typical week allowing approximately 
16hrs a day for leisure. There are laws that forbid employers to require employees to work after 
certain hours or if they are on vacation. Overtime is also uncommon and is compensated by law by 25-
50% additional pay per hour. In addition, they receive five weeks minimum of paid vacation and 
universal health care.

• Merling, L. (2021, July 8). The U.S . and E urope: Different approaches on work-life balance . Center 
for Economic and Policy Research.



In Summary 

• According to Iwasaki (2007), it becomes clearly evident from the above review that 
culture plays an essential role in facilitating this meaning-making and life-quality-
enhancing mechanism of leisure.

• Native peoples of Alaska, and Aboriginal Australians, Salzman and Halloran (2004) 
described how the engagement in Indigenous activities such as music, arts, crafts, 
literature, and traditional ceremonies and festivals can facilitate to reassure their 
identities, inspire stronger pride and self-esteem, and regain cultural recovery and 
meaning

• Kleiber (2001) concluded that leisure is an important context for education and 
human development throughout the life course to effectively deal with developmental 
challenges whenever they occur, which is then critical to enhance the quality of 
people’s lives



In Summary

• Leisure is a vital part of career 
development and life planning

• Role overload, a work condition where 
people perceive role demands as 
exceeding their time, energy, and 
capabilities" ( Tang & Vandenberghe, 
2021, n.p.) This is a condition that is 
being found in focus groups on work as 
recent as this month

Recommendation for more architecture 
around Leisure equity

The Construct of Leisure Equity needs to be 
introduced into the CD literature

Global comparisons show vast differences

U.S. affirm inequity in leisure
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Online Resources

Millenials as the “burnout generation”

•https://around.uoregon.edu/content/anne-helen-petersen-and-burnout-generation

•https://www.buzzfeednews.com/article/annehelenpetersen/millennials-burnout-generation-debt-work

Leisure Data:

https://www.americancommunities.org/cultural-ties-where-americans-meet-and-part-on-leisure-time/

Academic Article: 

Leisure, Diversity, and Social Justice: http://people.tamu.edu/~dscott/340/U1%20Readings/1%20-%202000%20Allison.pdf

United States of Workaholics:

https://medium.com/s/story/the-united-states-of-workaholics-26ac8a40ae26

https://nam11.safelinks.protection.outlook.com/?url=https://around.uoregon.edu/content/anne-helen-petersen-and-burnout-generation&data=05%7C01%7Ccalove@cpp.edu%7C9cb5bee0e1f446f0047c08da294ce828%7C164ba61e39ec4f5d89ffaa1f00a521b4%7C0%7C1%7C637867707559414783%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0=%7C3000%7C%7C%7C&sdata=/FyFjMw1CQK3dObju87SfTknv9c7Vhg8ALrnyx7OxMw=&reserved=0
https://nam11.safelinks.protection.outlook.com/?url=https://www.buzzfeednews.com/article/annehelenpetersen/millennials-burnout-generation-debt-work&data=05%7C01%7Ccalove@cpp.edu%7C9cb5bee0e1f446f0047c08da294ce828%7C164ba61e39ec4f5d89ffaa1f00a521b4%7C0%7C1%7C637867707559414783%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0=%7C3000%7C%7C%7C&sdata=Kunjct9RrYprH0LJAwafb72qaOWRP31w1kWMULXEqTY=&reserved=0
https://nam11.safelinks.protection.outlook.com/?url=https://www.americancommunities.org/cultural-ties-where-americans-meet-and-part-on-leisure-time/&data=05%7C01%7Ccalove@cpp.edu%7C9cb5bee0e1f446f0047c08da294ce828%7C164ba61e39ec4f5d89ffaa1f00a521b4%7C0%7C1%7C637867707559424747%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0=%7C3000%7C%7C%7C&sdata=fv4DtwkNAHm5INwRNu+ugt/airbTSWYdxra5nfzbVDQ=&reserved=0
https://nam11.safelinks.protection.outlook.com/?url=http://people.tamu.edu/~dscott/340/U1%20Readings/1%20-%202000%20Allison.pdf&data=05%7C01%7Ccalove@cpp.edu%7C9cb5bee0e1f446f0047c08da294ce828%7C164ba61e39ec4f5d89ffaa1f00a521b4%7C0%7C1%7C637867707559424747%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0=%7C3000%7C%7C%7C&sdata=siMmrehlG1QZpTSH0u+n+4CqgR0nhN8KrJwPHy5P/rQ=&reserved=0
https://nam11.safelinks.protection.outlook.com/?url=https://medium.com/s/story/the-united-states-of-workaholics-26ac8a40ae26&data=05%7C01%7Ccalove@cpp.edu%7C9cb5bee0e1f446f0047c08da294ce828%7C164ba61e39ec4f5d89ffaa1f00a521b4%7C0%7C1%7C637867707559434705%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0=%7C3000%7C%7C%7C&sdata=jLH6GWEvZUjjd9kBkA2i4UVNpb7mauoq1ZwFfaBFAYg=&reserved=0


Questions?

See our handout of recommended 
readings!  Our presentation will 
also be on the CCDA website~



Thank you~

Cheryl Love, Ph.D.

Incoming CCDA President

Career Counselor/ Adjunct 

Faculty

Pronouns: She/Her/Hers

calove@cpp.edu

Shelby McIntyre

President, CCDA

Certified Career 

Counselor

M.S. Counseling, College 

Counseling 

and Student Services

Pronouns: She/Her/Hers
linkedin.com/in/shelbymcintyre

Heather Zeng, Ph.D., 

LPC-WY, NCC (C), CCC, 

BC-TMH, BCC

Career 

Expert/Consultant

Counselor Educator

Pronouns: She/Her/Hers

mailto:calove@cpp.edu
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